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“ The American legal profession, the nation’s law schools, and the American Bar 
Association have collaborated over several generations to create a system of 
legal education that is widely envied around the world. At present, the system 
faces considerable pressure prompted by rising tuition, large amounts of student 
debt, falling applications, and limited availability of jobs for law graduates.”

   —aBa Task fOrCe On THe fuTure Of legal eduCaTiOn wOrking PaPer, augusT 2013

as the american Bar association (aBa) gathered for its annual meeting in 
august 2013, the law schools that it accredits faced a 30-year low in applications 
and a chorus of critics pointing to mounting student debt and a scarcity of legal 
jobs as compelling evidence that legal education needs a massive overhaul. For 
Boston university school of law—which was founded in 1872 by forward-thinking 
educators who rejected nineteenth-century social conventions and admitted 
capable students regardless of race, gender, or religion—the current challenges 
to traditional legal education provide a twenty-first-century opportunity to once 
again show the world a new, modern approach to legal education.
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BU LAw geTs A heAd sTArT on The rAce To 
                                                       revoLUTionize LegAL edUcATion.

»



As proof of this commitment, BU Law has transformed its cur-
riculum, ramped up the resources available to students through 
the Career Development & Public Service Office (CDO), 
multiplied the number of clinical and externship programs, 
piloted online and blended learning courses, expanded inter-
national learning opportunities, increased financial aid, and 
introduced fellowship programs to help recent graduates break 
into a hypercompetitive legal market. Meanwhile, a reenergized 
alumni network is increasingly mentoring students, hiring new 
graduates, and providing financial support for scholarships, 
professorships, and construction of the long-awaited Sumner 
M. Redstone Building.

Even with this great progress, the job market is still tough, 
and the law school is facing a number of challenges. “We need 
more philanthropic support to be able to help our students in 
all these different ways and to maintain our outstanding faculty, 
which has long been our hallmark,” says Dean O’Rourke. “If 
there were ever a moment for our alumni and friends to help 
the law school, this is it.”

Planning fOrWard  helPing StUdentS enviSiOn  
(and land) jOBS in a tOUgh eCOnOMy
BU Law’s first strategic move against the economic down-
turn began well before the start of the Great Recession. Since 
2005, Dean O’Rourke has been dramatically increasing career 
development resources for students. The CDO, which now has 
seven full-time career advisors who are licensed attorneys with 
diversified legal experience, holds over 2,400 student-advising 
appointments a year. The office hosts nearly 50 professional 
development events per semester—from résumé workshops to 
advising luncheons with visitors practicing in varied fields of 
interest. And the staff have developed a number of subject- and 
location-specific job search guides that provide extensive infor-
mation on the various practice settings for different areas of the 
law, key employers, local alumni, hiring contacts, and jobs that 
might be available. 

“We’ve been focusing on helping students think broadly 
about where they might practice—geographically, topically, 
and in terms of practice setting,” says Assistant Dean Maura 
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 “law schools 
are undergoing 
tremendous changes 
and will continue to 
do so,” says Dean 
maureen a. o’rourke. 
“our job at Bu law is 
to offer the excellent 
legal education that 
we always have, but 
to continually evaluate 
how we can best 
prepare our graduates 
to succeed in an 
evolving profession.”
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Kelly, who joined CDO in 2005, headed the office from 
2007 to 2013, and now oversees public interest initiatives. 
“Employers prefer to hire students with work experience and 
the ability to explain both why they want to be attorneys 
and why they want to work for those particular employers,” 
explains Kelly. “Thus we’ve been encouraging students to 
take advantage of every opportunity to learn about the vast 
array of legal jobs and to build expertise starting on the day 
they walk in the door.”

To jump-start that mindset, in 2012 the CDO initiated 
a mandatory two-day career conference for all 1Ls just after 
school begins. Students attend training sessions in professional 
skill-building, panels with employers discussing the qualities 
they seek in new hires, and subject matter-specific information 
sessions. Over forty alumni have participated each year, facilitat-
ing some of the students’ first interactions with legal profes-
sionals. “We have found that students get a lot out of visiting 
advisors, particularly alumni,” says Kelly. “It helps students 
learn to talk to lawyers and to clarify what they want to do as 
attorneys so they can develop the confidence and knowledge 
they need to stand out in interviews.”

Similarly, the 1L/Alumni Mentor Program matches first-year 
students with alumni practicing in their desired field or location 
around the globe. It has been so successful that in 2012–2013, 
the CDO began pairing 3Ls with recent graduates in a similar 
program—and nearly 140 members from the Class of 2013 
participated. Additionally, students may choose to be con-
nected with practitioners, some of whom are alumni, during 
the summer to review their résumés and practice interviewing 
skills. “Many students land jobs because of these opportunities,” 
explains Kelly. “It also has really helped cement relationships 
with certain employers.”

BECOME A MENTOR bu.edu/law/mentor

BU Law’s career development support does not stop at 
graduation. The School has also invested in several postgradu-
ate fellowship programs to help graduates launch their full-time 
careers, particularly at organizations that need help but are 
unable to hire because of economic conditions. 

In 2010, the School awarded 10-month, full-time fellowships 
to a group of recent graduates who then did clerkships in the 
Massachusetts Trial Court, which had not been able to hire law 
clerks for years. The program has since grown: seven Class of 2013 
graduates were awarded Public Interest Fellowships, including the 
N. Neal Pike Disability Rights Fellowship, to work in nonprofit 
and public interest organizations for 12 months. (See page 33.)  

“Once graduates have that first year of entry-level legal 
experience, so many doors open up to them,” says Kelly. “These 
programs have been crucial stepping stones to their long-term 
attorney positions, and we’re very lucky that the administration 
has supported these sorts of efforts.”

givE TO PuBliC iNTEREsT fEllOwshiPs bu.edu/law/alumni/campus_campaign

Also in 2010, BU Law expanded its post-graduation research 
opportunities to add a part-time fellowship program to serve as 
a bridge to permanent positions. Graduates seeking full-time 
legal employment may utilize the program to work up to 15 
hours per week in a wide variety of settings and in any location 
for six months. “A number of students have been able to turn 
their part-time fellowships into real jobs,” says Kelly. 

Similarly, the In-House Counsel Fellowship Program, 
established in 2012, helps match bright, eager graduates with 
employers that are in need of high-caliber talent but have 
limited budgets for hiring young associates. The CDO helps the 
employer find a student with a relevant specialization, and s/he 
assumes employment for 12 months at a salary equivalent to 
that of a judicial clerk. The graduate gains a valuable year of work 
experience in settings where entry-level positions are uncommon. 

COuld yOu usE EAgER TAlENT AT A REsONABlE COsT?  Contact Kelly Cruz, kcruz@bu.edu

“Since Dean O’Rourke took over,” Kelly says, “our office 
has been tasked with achieving the same success BU Law 
students have long found in obtaining jobs in large law firms 
in a multitude of other practice settings. We continue to have 
terrific hiring results in large law firms, while we open doors for 
students in other types of law firms, in all levels of government, 
nonprofit organizations, companies, and courts, here in the US 
and around the world.”

in november, fiona trevelyan 
hornblower joined Bu law as 
the assistant dean for career 

development & public service after a lengthy 
career at Bingham mccutchen llP, where 
she served as the national director of legal 
recruiting. “i am delighted to be joining the 

vibrant Bu law community, and look forward 
to working closely with students, faculty, the 
administration, alumni, and employers to 
ensure that Bu law’s talented students have 
access to opportunities that align with their 
accomplishments and their career goals,” 
hornblower says. 
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thinking PraCtiCe-ready  eqUiPPing StUdentS With 
the legal knOWledge and SkillS needed frOM day One
Three years ago, when BU Law asked its alumni through an 
online survey to cite the most critical skills that new lawyers 
need, the response was definitive: strong writing skills and on-
the-job experience. 

Today, BU Law students begin law school in the rigorous 
First-Year Legal Writing & Appellate Advocacy Program, then 
continue to sharpen their writing and research skills through 
advanced workshops, specialized seminars, scholarly journals, 
moot court competitions, and research papers supervised by 
independent faculty. They learn how to draft contracts, negoti-
ate agreements, and close deals in the new Transactional Law 
Program. They gain professional experience in legal settings 
around the world in the School’s numerous clinics, externships, 
and Semester-in-Practice placements; get valuable international 
experience in 18 different study abroad programs; and increase 
their marketability by earning an LL.M. degree in tax or bank-
ing and financial law while completing their J.D. degree. (See 
accelerated degree program story on page 25.) 

Strengthening the Writing PrOgraM and StUdent 
reSearCh SkillS
“We’re constantly evaluating what we need to train our stu-
dents,” says Robert Volk (’78), director of the Legal Writing & 
Appellate Advocacy Program. “We now have a very robust writ-
ing curriculum, and I am always looking to add opportunities 
as needs are identified and resources made available.”

Following the successful addition in 2011 of two courses, 
Judicial Writing and Writing for Civil Litigation, a seminar on 
persuasive writing was introduced to enhance students’ ability to 
make convincing presentations in a variety of legal documents, 
including statements of the facts and memos in support of 
motions. Additionally, students in select upper-class courses, such 
as Trusts & Estates, can enroll in 1-credit writing supplements 
taught by experienced attorneys who practice in these areas. 

As Associate Dean of Academic Affairs David Walker 
explains, “Preparing real-world documents under the supervi-
sion of practicing attorneys improves the skills and confidence 
of our students, and we think that’s very important.” 

In another effort to get students “practice-ready,” BU Law 
has increased opportunities for students to compete in appellate 
advocacy meets—both internally through the Stone and Albers 

Moot Court Competitions, and on national, or even interna-
tional, platforms. In the 2012–2013 academic year, participants 
traveled to a variety of external competitions, from the Oxford 
Intellectual Property to the National Native American Law 
Students Association Moot Court Competitions.

BECOME A MOOT COuRT judgE Contact Jen Taylor, jataylor@bu.edu

“The percentage of students participating in these opportuni-
ties has increased,” says Volk. “Not only do they get great writing 
experience, students gain excellent litigation-related skills, such as 
thinking on their feet, responding to questioning, and presenting 
to a client or attorney with a proper speaking style.”

And every BU Law student can polish the skill that most 
new associates spend half their working hours on: research. The 
Pappas Law Library now offers a Research Skills for Practice 
Program in which students can hone their research skills in 
16 different hour-long workshops taught by legal information 
librarians with both law and library degrees. The subject matter 
ranges from Legislative Process and Congressional Documents 
to Foreign Legal Research. Students who take six courses earn 
a certificate signifying their extensive practical training in 
legal research. For students unable to take the courses, Pappas 
publishes a series of print research handbooks, edited by Steven 
Donweber, on which the School does not collect royalties, in 
order to keep the price down for students. 

Additionally, the library hosts an annual panel of young 
alumni from various legal fields discussing their professional 
research experiences, giving students an insider’s perspective on 
the skills that employers will expect them to possess.

tranSaCtiOnal laW PrOgraM
Another growing demand among legal employers is for new 
associates who can draft, analyze, and negotiate contracts. 

Since BU Law’s Transactional Law Program was introduced 
in 2011, students have been eager to acquire these skills. 
Enrollment in Contract Drafting, a foundational course, nearly 
doubled in a single academic year, with over 100 J.D. and 40 
LL.M. students enrolling in 2012–2013. 

“The central objective of the Transactional Law Program is to 
supplement the School of Law’s excellent doctrinal course offer-
ings with a solid grounding in basic transactional practice and 
problem-solving skills, which are increasingly expected of entry-
level attorneys in an intensely competitive legal marketplace,” 
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kyle evans gay’s (’12) semester-
in-Practice in the Delaware 
Department of Justice led to a 

fellowship with the DoJ and then a clerkship 
with the honorable Paul r. wallace. “without 
the semester-in-Practice Program, i wouldn’t 
have been able to get in down here,” says gay. 
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says Kent Coit, the program’s director, who retired in 2011 as a 
partner in the Boston office of Skadden, Arps, Slate, Meagher & 
Flom LLP after nearly thirty years in the firm’s mergers and acqui-
sitions department. 

This past fall saw the launch of the program’s first semester-
long deal simulation course, in which students work in teams 
to perform the tasks typically assigned to junior, and even more 
senior, attorneys in a transactional practice setting. Moving for-
ward, each of these simulations will be based on a different, actual 
deal—such as the sale of a family-owned company and related 
real estate—and will be taught by a practitioner working in the 
respective sector.

The program also houses an optional J.D. concentration in 
transactional practice, which replaces the former business organi-
zations and finance law concentration, offering a broader range 
of analytical, problem-solving, and skill-based courses and fewer 
requirements that are focused purely on big firms. 

“Now we are thinking about the kinds of courses a student 
should take to prepare for transactional work in unique and 
innovative practice venues, because that is the way we are think-
ing about jobs now,” Walker explains. 

Additionally, the program is preparing students for the 
School’s third year of participation in the Transactional Law-
Meet,® a national competition testing students on the quality of 
their drafting and negotiation skills. In 2012, BU Law’s team 
advanced to the national competition, and in 2013, one BU 

Law team was awarded Best Draft at the regional competition. 
“Students have responded with enthusiasm and increased the 

demand for our offerings,” Coit says. “And in law firms and other 
practice venues, both our students and employers have recognized 
the enhanced ‘practice-readiness’ of program participants. This is 
the best confirmation that we are headed in the right direction.”

exPanding CliniCal and On-the-jOB OPPOrtUnitieS
BU Law continues to expand its impressive array of experiential 
learning opportunities, thus providing students with substantive 
legal experience in a growing number of fields.

“Students come to BU Law with varied interests and goals,” 
says Lois Knight, director of Clinical and Trial Advocacy Pro-
grams. “Our programs give them a range of options in terms of 
substance and focus, in addition to the core practicum skills, so 
they can prepare for practice and market themselves to employ-
ers in a particular field.”

BU Law’s clinical programs, which the National Law Journal 
ranked second in the United States in 2013, have witnessed 
tremendous growth in the last five years. 

n The Civil Litigation Program now encompasses three 
opportunities: the Housing, Employment, Family, and Dis-
ability Clinic (HEFD); the Immigrants’ Rights Clinic; and a 
one-semester Employment Rights Clinic. This structure allows 
maximum flexibility—in terms of both level of commitment 
and subject matter—as students may take on anything from an 
eviction defense in local housing court to an asylum case at the 
Department of Homeland Security.

n In the new International Human Rights Clinic, students 
gain policy experience in human rights projects on the domestic 
and international level. 

n Legislative Programs have grown to give more participants 
the opportunity to make real contributions to legislation. For 
example, in the recently added Africa i-Parliments Clinic, led 
by Clinical Associate Professor of Law Sean Kealy, students have 
worked on a wide range of bills, including petroleum legislation 
in Uganda and a basic health care bill in Liberia.

n For students passionate about helping victims of human 
trafficking, there is the Human Trafficking Clinic, which was 
launched in 2012 with indispensable support from BU Law 
alumna and Massachusetts Attorney General Martha Coakley (’79).

REAd MORE ABOuT ThE huMAN TRAffiCkiNg CliNiC bu.edu/law/trafficking

“ 
My very first assignment as an associate at 
Goodwin Procter involved a stock purchase 
agreement between a start-up company and its 
private investors. I immediately knew what to look 
for because of a course I took at BU Law. I can’t 
imagine how tough it would have been without that 
class. Also, our orientation to Goodwin included 
an introduction to basic contract concepts that 
generally aren’t covered in traditional law courses, 
but I had studied all of those concepts in depth in a 
contract drafting class.” —Matthew StayMan (’12), aSSociate at Goodwin Procter

Through the american legislative Practice clinic, Michael ayzen (’11) 
worked with senator mark montigny to refine the language of the 
senator’s human trafficking bill to include sentencing provisions  

for the sale of organs and body parts. ayzen is now an attorney at the committee 
for Public counsel services in springfield, massachusetts, and he credits his 
legislation Program work for helping him better understand and work with new 
legislation that affects his clients. 
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 In 2009, BU Law introduced the Semester-in-Practice Pro-
gram (SIP), in which students earn academic credit while working 
full time in government agencies, companies, nonprofits, and 
other legal settings across the United States and overseas. Partici-
pants refine their lawyering skills while building a professional 
network in either an established program such as the Human 
Rights SIP at the United Nations High Commissioner for 
Refugees in Geneva, Switzerland, or in an independent placement 
such as the Federal Trade Commission in Seattle. Participation 
has soared from one student in the program’s 
first semester to a consistent enrollment of 10 
students in more recent years. 

“It’s an opportunity for students to 
really prove themselves on the job,” says 
Knight. “Some students get hired by their 
placement organizations, and many build a 
professional network in the locale of their 
SIP and are later able to find employment 
because of it.”

Similarly, growing student interest in the 
Externship Program has led to its expansion 
into more sectors and locales. Students may 
work with a judge in a community-based 
state court through a Community Court 
Externship or in a state or federal agency 
placement through a Government Lawyer-
ing Externship, taught by an assistant US 
attorney. The Health Law Externship allows 
students to gain field-specific expertise at a 
hospital, biotech firm, or health advocacy nonprofit. The Judicial 
Externship Program—BU Law’s most popular program—pro-
vides unparalleled exposure to the justice system as students work 
for an appellate or trial judge at the state or federal level. And the 
year-old Affordable Housing Externship offers field placement in 
organizations supporting sustainable community development. 

thinking glOBally  PreParing tOMOrrOW’S leaderS 
Of the glOBal eCOnOMy 
The global economy has interconnected businesses and govern-
ments around the world, and BU Law has taken a leadership 
role in preparing students to practice law in the international 
arena. “Our strategy is to fully immerse students in the legal 
cultures of the world’s most important economic markets at the 

finest law faculties around the world,” says Assistant Dean for 
Graduate and International Programs John Riccardi (’91). 

J.D. students can study international, foreign, and compara-
tive law in Europe, Asia, Latin America, and the Middle East 
through 15 single-semester programs and 3 full-year inter-
national dual J.D./LL.M. degree programs. The number of 
options makes BU Law a leader among law schools in foreign 
study. More importantly, participating students find their expe-
riences invaluable to their professional development.

The School’s newest program will be the 
first of its kind among US law schools: Start-
ing in fall 2014, BU Law students will be 
able to spend a semester at one of Europe’s 
most elite business schools, École des Hautes 
Études Commerciales (HEC Paris), taking 
core business management classes—as well 
as more specialized topics relevant to global 
clients—in English through HEC’s highly 
selective Master in Management Program. 
“Our goal is to help students gain financial 
literacy, develop a businessperson’s perspec-
tive, and grow an international network 
while studying overseas alongside the future 
leaders of global commerce,” says Riccardi. 
“This is a unique and incredibly exciting 
opportunity for our students.” In return, 
HEC students who have completed at least 
three years of full-time law studies in France 
will visit BU Law on a nondegree basis.

Each year, BU Law welcomes over 160 new graduate stu-
dents, about 85 percent of whom are foreign-trained lawyers, to 
pursue LL.M. degrees. The majority take classes with J.D. stu-
dents, gaining exposure to the US legal system and legal doctrine 
that is crucial for practice in the global economy, since so much 
business activity and so many client concerns implicate the laws 
and systems of multiple countries.

In the Executive LL.M. in International Business Law Pro-
gram, launched in 2011, attorneys with an average of 15-plus 
years of cross-border experience attend short-term residency 
sessions in Boston or Budapest, studying business law topics 
taught by BU Law faculty. The blended program includes pre- 
and post-residency online instruction, making it suitable for busy 
practitioners who do not have the time to commit to a traditional 

72% Of THe Class Of 
2013 ParTiCiPaTed in a 
CliniC, exTernsHiP, Or 
semesTer-in-PraCTiCe 
as a Bu law sTudenT.

72%
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“The firm said my language skills and experience living 
and working abroad reflected positively on my character, 
and they may have practical application working in one 
of their asia offices,” says josh katz (’13), associate at 
Dechert. Katz interned during his 2l summer in Tianjin 
and studied abroad through the ll.m. in chinese law 
Program at Tsinghua university in Beijing. 
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two-semester residential program. The School anticipates the pro-
gram’s enrollment to grow to 45–50 within the next year or so. 

thinking reSPOnSiBly  inCreaSing finanCial aid and 
PrOMOting finanCial literaCy
Law school is a serious financial investment that has attracted 
greater scrutiny during the recent economic downturn. In 
response, BU Law has increased financial aid and made a con-
certed effort to educate students about loan options, repayment 
plans, and living with debt.

Approximately 80 percent of J.D. students received scholar-
ship aid in 2012–2013, with an average award of $18,500. The 
School is also seeking to raise $15 million for scholarships and 
financial aid as part of Building on Excellence: The Campaign for 
Boston University School of Law.

givE TO suPPORT sChOlARshiPs bu.edu/law/alumni/campus_campaign

The types of scholarships that BU Law offers have been 
expanded. Now in its second year, the Distinguished Scholars 
Binding Early Decision Program offers full-tuition scholarships 
and early admission to high-caliber students convinced that 
BU Law is right for them, while the Public Interest Scholars 
Program, now entering its sixth year, grants substantial scholar-
ships and summer stipends to students committed to pursuing 
careers in public service. 

Understanding that financing a legal education is com-
plex and that scholarship aid is only one piece of that puzzle, 
BU Law offers financial literacy programming that begins as 
early as the Preview Day for admitted students and contin-
ues through the required exit counseling at graduation. “We 
invite subject matter experts to campus and offer a variety of 
workshops and presentations. Our admitted students really 

appreciate our Preview Day programs and tell us that they are 
a unique part of this type of event,” explains Cheryl Constan-
tine, director of financial aid. 

In addition to financial education, admitted students need 
tools to help them navigate the complicated financial decisions 
that they must make before law school. Last year, BU Law 
became the second law school in the country to provide a Pro-
spective Student Financial Planning Calculator on its website. 
The calculator allows students to determine the amount that 
they might need to borrow for each year of law school and esti-
mates monthly payments using several federal loan repayment 
options. Prospective students may enter the cost of attendance 
and financial aid for any law school so that they can compare 
costs across multiple schools. 

ChECk OuT ThE sTudENT fiNANCiAl PlANNiNg CAlCulATOR bu.edu/law/calculator

Support from the Financial Aid Office extends beyond 
graduation. Now in its twentieth year, the Boston University 
School of Law Loan Repayment Assistance Program (LRAP, 
bu.edu/law/lrap) provides alumni working in law-related 
public interest positions with financial assistance toward the 
repayment of their educational loans. Since 2010, the number 
of LRAP applicants has doubled, and eligible applicants have 
received awards up to $10,000 per year, covering between 
25 and 75 percent of their monthly payments. “Our gradu-
ates continue to pursue public interest positions in greater 
numbers, and we would like to expand this program with the 
financial support of our alumni who share our mission to help 
make careers in public service possible,” Constantine says.

thinking fOrWard the fUtUre Of BU laW
In recent years BU Law has been revolutionizing legal educa-
tion to better prepare our students for professional success in 
the new economic marketplace. Expanded career resources, 
more practical training opportunities, and enriched writing 
and research programs are just part of that picture. Outside 
the law tower, we continue to make an impact as well—from a 
reenergized network of alumni across the globe to the plot next 
door, where the rapidly rising Sumner M. Redstone Building 
is providing a new model for educational facilities. At a time 
when law schools are under such scrutiny, BU Law has once 
again proven itself a leader, always thinking forward to the   
future of legal education. n

“ In the recent past, we’ve used the annual fund 
to provide financial aid for our students with 
unmet need after our scholarship funds have 
been exhausted . . . We’re not going to be able 
to sustain that level of commitment without a 
robust annual fund.”  —dean O’rOUrke

natalia Cianfaglione (’12) was able to 
fast-track her career in entertainment 
law through her semester-in-Practice 

in los angeles at shine america, producers of 
Tv’s The Biggest Loser and MasterChef. “my ability 
to work full time as an extern was a huge plus for 

shine, which is a growing company with a lot of 
projects in the unscripted, scripted, and digital 
areas,” she says. shine america was so impressed 
with cianfaglione, they created a full-time position 
for her upon graduation. “The siP helped make 
that happen,” she says.


